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QUEST WORKFORCE LLP

Acquiring Talent

www.questworkforce.com




Qur Services

Recruitment & Selection services based on the needs of
clients having diversified industrial scale.

Vide range of high quality services in the area of Manpower Supply
committed time span.

Contractual or Temporary Staffing solutions that help entities
to optimize their contingent workforce needs

- Consultancy & AdViSOTY services on Employment Matters.
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Industry Practice
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Hospitality

Education Real Estate



Why QUEST WORKFORCE

Experienced & Enthusiastic Team

j Quest Workforce is managed by a team of experienced &

, : == enthusiastic people from Leading Recruitment Consulting firms
- \‘ l ' ‘ \ig' W having wide experience in areas relating to recruitment,
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|

Quality Services =

Providing quality services in committed time span are the key ‘/

parameters of our services to search and acquire talent for
our clients.

Customer Satisfaction

We assume full responsibility towards work & endeavor to deliver
with a sense of urgency & agility and are committed to provide
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highest level of customer satisfaction.



Our Mission & Vision

Creating value for clients, making significant
contributions in a variety of areas, high quality
services, efficiency and improving performance is
what underlines our mission.

e Quintessential

e Unimpeachable

» Effervescent

» Sensitivity towards work
e Team Work

Quintessential/ Unimpeachable/
Effervescent/Sensitivity towards Work/Team Work



Our Values: J{/y%

Our moral and ethics reflect our
responsibility towards work, clients, society
at large and to the nation. We believe that
our values have been the hallmark of our

passion for Excellenca
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progress.
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Core Competencies

Sustain relationships, excellence,

efficiency and relevance is what define
success for us.

» Leverage Collective Strengths
» Create Differentiation
» Innovation




Quest Workforce Performance Process

Complete understanding of Job Description and quest
First Step at Day 1 for employee whose caliber closely matches with the
ID.

Conducting technical tests & personal interviews for
complete evaluation & appraisal of employees.

Second Step at Day 2
Initiate appropriate sourcing strategy.
Third Step at Day 2 S &
Fourth step at Day 2 Sharing the list of shortlisted candidates with clients.
Fifth step at Day 2/3

Constant feedback & follow up with client for
selection/rejection of employees.
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Our Training Programme

Recruiter Training Programme
Employee’s Training & Development
Customer Programmes
Behavioral Training Programs

Work Ethics & Team Building

Data Management Programme



Office Address:
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Contact No.:
.

E-Mail.
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Website.
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Contact Us

SS— 25, 26, 27, Second Floor

Plot No. 9D, CBD, Shahdara
Delhi — 110032

9871171193, 9899984774
011-42427788, 42427773

questworkforcellp@gmail.com

www.questworkforce.com



